Good morning to everyone!

Since this class is about jobs, 

I’d like to share with you some insight from the business-world

This is actually a presentation showing a bunch of random comics,


Here is the first one:
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The aim of the presentation is to show you some of the reality, 

and obviously the reality is that this presentation is aimless,

as what business presentations in the real world are:
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Today, I’m going to present 3 arbitrarily picked topics:

· Definitions

a) Definition of Jobs

b) Management Lies
· Professional Expression
I already demonstrated some in the beginning of the presentation. 
If you noticed it, you are sitting in the right room, you are engineers!
Otherwise, Congratulations! You have the potential for management!
· Corporate culture and survival techniques
To survive in the industry, 
you have to understand the job of other people who you going to working with.
Let’s understand your first superior before you’re hired: the Human Resources Director.
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Just look at the last block! 
Human Resources Director in DILBERT is a very evil cat, 

but I don’t have the time to explain here.

After you get the job, you have to face the management:
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Next, we will define consultants:
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They are often people who had been laid off.

Advertising and Sales work closely together, 

But, let’s see what they are first.

Here’s what advertising is:
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Advertisers are creative, aren’t they?
Let’s look at Sales:
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Engineers can’t be salesperson.
Advertising and sales are related and differentiated by the following:
(Change Slide)

Advertiser doesn’t screw customers, 

they hold customers down while sales people screw them.

(Management Lies)

Scott Adams, the author of Dilbert, had deciphered a lot of management lies such as quality, customer focus, and synergy. 

Due to time constraint, I’ll just show you one of these lies: training
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We have to rush to the next topic - Professional Expression

(Professional Expression)
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[Read pp.35 of Dilbert Principle – Along with this strip]
As you’ve just seen Mission Statements in the strip, let me define it:
(Change Slide)
Definition. A Mission Statement is defined as “a long awkward sentence that demonstrates management’s inability to think clearly”
Every successful company has a Mission Statement, here is an example:
(Click link to ECE’s website)
Get used to it ……… 

don’t make the mistake of assuming meaning to something that has no meaning at all.
The last section of the presentation is on corporate culture, and how to survive in your job.

Dr. Black already mentioned one important, unwritten rule, and here it is:
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And here is the consequences of violating unwritten rules:
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(Survival Techniques)

The business-world is more absurd than people who have not read Dilbert will imagine.
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Since marketing and management people can’t do math,

Engineers often get stuck with this kind of situation.

Dogbert, your advisor, tell you how to get out of it:

I think I am running overtime.

Before I end this presentation, 

I’d like to give you some career orientation to engineering:
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Questions?
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(If people ask for a copy of the presentation, rewind to slide 1)
If there is none, good luck!
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